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The Equal Pay Act
The Equal Pay Act is a fundamental labour law which discourages discrimination in workplaces. The Equal Pay Act was implemented in the United States with an aim to end workplace discrimination based on genders. In addition, the Act was signed by President Kennedy in 1963, and as such, it is among the first ever federal laws in the history of America in the attempt to end eliminate discrimination. On the same note, the law was aimed to solve the ongoing issue of gender wage discrimination. In the 20th century, women were almost a quarter of the entire American workforce (Mathis et al., 2016). However, they were paid very less compared to men, although they performed the same jobs. In addition, the Equal Pay Act is vital since it encompasses guidelines in which unequal pay is permitted. In most cases, unequal pay is allowed under the aspects of the seniority, the production, and the merit as well as workers quantity of production or quality. 
One of the recent developments of the Equal Pay Act is its focus on confidentiality and transparency. The aspects of confidentiality and transparency are vital as far as workers are concerned. The Equal Pay Act has recognized the need for including secret clauses under employment contracts (Mathis et al., 2016). These clauses are vital since they may protect victimization for employees. On the same note, employees are also allowed to have a right to determine and review how calculations for payments are made. Another recent development for the Equal Pay Act is the elimination of the payments based on the history of the prior history. The Act has made it clear that employers should not use employee’s salaries or wages history as a way of paying unequal payments. In case two employees of different sexes are hired for the same positions and one of them was paid a higher salary in his or her prior position, the employer is considered to have violated the law (Mathis et al., 2016). For that reason, this will discourage discrimination between genders based on promotions, allowances and payments. An employer needs to adhere to the Equal Pay Act as a way of encouraging equality in the workplace. As a result, production and corporate culture will be promoted.
Psalm 119:1-6 is a reflective verse concerning laws and regulations. This verse emphasizes the need to ‘‘walk in the law’’, and as such, this means that the law should govern all the behaviours and activities. Also, the law should be respected since this will lead to a happy and blessed life. On the same note, the verse also emphasizes the need for straightness in the observation of the law. In other words, employers should observe all the law in workplaces. According to Mathis et al. (2016), the aspects of gender or prior positions should be avoided upon making payments. All employers should apply the law to employees regardless of their status, and as such, this will promote equality. Aspects such as promotions, allowances and payments tend to be the basis of inequality and wage discrimination in workplaces. For that reason, employers should observe the law and promote equality in all circumstances.









References
[bookmark: _GoBack]Mathis, R. L., Jackson, J. H., Valentine, S.R., & Meglich, P. (2016). Human Resource Management (15th ed.). Stamford, CT: Cengage Learning. ISBN: 9781305500709. 
